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AIMS OF THE POLICY  

  

At Baines School we aim to meet our obligations under the public sector equality duty by having due 

regard to the need to:  

• Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by 

the Equality Act 2010  

• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it  

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it.  The protected characteristics are:  

• Age 
• Disability 
• Gender reassignment  
• Marriage or civil partnership 
• Pregnancy and maternity 
• Race  
• Religion or belief  
• Sex  
• Sexual orientation  
 

Having due regard for advancing equality involves:  

• Removing or minimising disadvantages suffered by people due to their protected 

characteristics.  

• Taking steps to meet the needs of people from protected groups where these are different 

from the needs of other people.  

• Encouraging people from protected groups to participate in public life or in other activities 

where their participation is disproportionately low.  

  

At Baines School the Student Council have a clear vision which was written by themselves ‘All children 

at Baines to have a voice and to contribute towards the continuous improvement of our school 

community’.  

The Student Council also has clear aims  

 Within student council we want to create a positive group that can share various ideas and 

ways to better our school.   

 We meet up regularly to discuss new projects and successful past events.  As we are all pupils 

at Baines School, this means we can be the voices of the children that attend here.   



 Over the past couple of years our school has benefited from the work that has come about 

which has then contributed towards the continuous improvement of our school community.   

 We believe that by giving pupils a chance to share thoughts that they will want to become 

more involved and take on the school motto of ‘Nothing Without Effort.’   

  By creating an environment that everybody enjoys, they will want to learn and succeed to 

achieve endless opportunities.    

These aims were written by the Student Council who are clear that equality means everyone is entitled 

to have the same education, rights and opportunities. All students are equal.  

Comments Extracted from the most recent OfSTED Reports  

‘You and other leaders have effectively helped vulnerable pupils and those with special educational 

needs and/or disabilities (SEND) with their learning as they return to school.   

‘Learning support assistants use specific strategies to help pupils with SEND. These strategies are 

used effectively in helping these pupils to make progress in their learning.’  

OfSTED May 2021  

‘Pupils said that behaviour is mostly good. Pupils told us that staff care and listen to them if they have 

a problem. Incidents of bullying are rare. Pupils said that staff deal with any issues ‘instantly’. Pupils 

value the introduction of the ‘buddy hub’. This provides good support for victims of bullying. Pupils 

explained to us how they take comfort from spending time with Rufus, the well-being dog. Pupils of all 

ages are enthusiastic about the range of clubs and opportunities on offer. For example, over eighty 

pupils are involved in the school musical production: ‘The Return of the Forbidden Planet’.’  

‘Pupils achieve well in several subjects, including geography, science and art. This is also true for those 

pupils with special educational needs and/or disabilities (SEND). In these subjects, leaders ensure that 

this group of pupils’ needs are well met.’  

‘Pupils appreciate the opportunity to support their local community. Many pupils work towards 

achieving the Duke of Edinburgh Award. Pupils are keen to become members of the student council 

and influence change. For instance, the student council played an important role in changing the design 

of the pastoral structure.’  

‘Pupils regularly give their time to raise money for local and national charities. Pupils explained to us 

how the curriculum helps them to learn about religions that are different to their own. Pupils also told 

us that the school is a tolerant and accepting community. Pupils can be open about their sexual 

orientation and their gender identity.’  

OfSTED November 2019  

SCHOOL IN CONTEXT  

  

Our catchment serves the areas of Wyre and Fylde, and Blackpool.  We are a fully comprehensive 

school with an extremely mixed intake with some pupils from Blackpool which is an area of significant 



coastal deprivation.   Our population has a prior attainment above the national average and we have a 

lot of students who have exceedingly high aspirations, many of whom have gone on to Russell Group 

Universities.  

 

Diversity of the school   
 

• We currently have 48.24 % boys and 51.76% girls, and although the ethnic make-up is 
mainly White British, we have rising numbers of other ethnic groups and a small 
percentage (%) of students who speak English as an additional language.    Our staff 
although mainly White British also contains a number of other ethnic groups. 

• The proportion of pupils known to be eligible for Pupil Premium is 30.1.%.   Pupil Premium 

provides additional funding for children in local authority care, those whose parents are in 

the forces and those known to have been eligible for free school meals.  

• Currently there are 2 looked after children on role, and there are a number of pupils with 
a known disability.  Additionally, there are number of staff who have declared they have 
an identified disability.  The proportion of pupils identified with special educational 
needs and receive school support is 12.9% and the proportion of pupils supported with a 
SEND Statement or EHC plan is 2.04% 

• Due to the physical layout of the school, classrooms across the school on upper floors 
remain inaccessible to wheelchair users. In recent years work has been undertaken to 
improve the physically accessibility of the school, with the addition of two purpose-built 
ramps.  Where access is still an issue i.e. at the school main entrance, a temporary mobile 
ramp has been sourced.    All other blocks and ground floor classrooms/facilities are 
accessible due to ground level entrance doors. 

  

 

LEGISLATION AND GUIDANCE  

  

This document refers to the following legislation:   

• The Equality Act 2010, which introduced the public sector equality duty and protects people 

from discrimination  

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the public sector equality duty and 

to publish equality objectives  

Other supporting documents are Department for Education (DfE) guidance: The Equality Act 2010 

and schools: 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_d 

ata/file/315587/Equality_Act_Advice_Final.pdf  and the Equality and Human Rights Commission: 

Technical Guidance for Schools: https://www.equalityhumanrights.com/en/publication-

download/technical-guidancehttps://www.equalityhumanrights.com/en/publication-

download/technical-guidance-schools-englandschools-england   

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england


 

ROLES & RESPONSIBILITIES   

  

The governing board will:  

• Ensure that the equality information and objectives as set out in this statement are 

published and communicated throughout the school, including to staff, pupils and parents, 

and that they are reviewed and updated at least once every four years   

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to 

the headteacher  

The equality link governor is Nora Sopworth. She will:  

• Meet with the designated member of staff for equality and other relevant staff members, 

to discuss any issues and how these are being addressed   

• Ensure she is familiar with all relevant legislation and the contents of this document  

• Attend appropriate equality and diversity training  

• Report back to the full governing board regarding any issues  

The headteacher will:  

• Promote knowledge and understanding of the equality objectives amongst staff and pupils  

• Monitor success in achieving the objectives and report back to governors  
• Have “due regard” when making a decision or taking an action to whether it may have 

particular implications for people with particular protected characteristics 

All school staff are expected to have regard to this document and to work to achieve the objectives as 

set out in section 8.   All staff will promote an inclusive and collaborative ethos in the school, challenge 

inappropriate language and behaviour, respond appropriately to incidents of discrimination and 

harassment, ensure appropriate support for children with additional needs and maintain a good level 

of awareness of equalities issues.  

  

All members of the school community have a responsibility to treat each other with respect, to feel 

valued, and to speak out if they witness or are subject to any inappropriate language or behaviour  

  

We will take steps to ensure all visitors to the school adhere to our commitment to equality.  

  

ELIMINATING DISCRIMINATION  

  

At Baines School, we recognise that all members of the school and our wider community are of equal 

value. The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions.   

  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 

prohibited conduct.   

  



Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example 

during meetings. Where this has been discussed during a meeting, it is recorded in the meeting 

minutes.  

  

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher 

training every September during the INSET day.  

  

The Headteacher is responsible for monitoring equality issues, aided by our equality link governor. 

They regularly liaise regarding any issues and make senior leaders and governors aware of these as 

appropriate.   

  

 

ADVANCING EQUALITY OF OPPORTUNITY   

  

Removing or minimising disadvantages suffered by people which are connected to a particular 

characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to 

homophobic bullying).  

  

Taking steps to meet the particular needs of people who have a particular characteristic (e.g.  enabling 

Muslim pupils to pray at prescribed times).  

 

Encouraging people who have a particular characteristic to participate fully in any activities  

(e.g.  encouraging all pupils to be involved in the full range of school societies)   

  

In fulfilling this aspect of the duty, Baines School will:  

• Publish attainment data each academic year showing how pupils with different characteristics 

are performing  

• Analyse the above data to determine strengths and areas for improvement, implement actions 

in response and publish this information  

  

Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 

homophobic or transphobic bullying).  

  

Publish further data about any issues associated with particular protected characteristics, identifying 

any issues which could affect our own pupils.  

  

 

FOSTERING GOOD RELATION  

  

At Baines School we believe that we should treat each other with care, respect and kindness, and that 

strong positive relationships make a great school.   We aim to foster good relations between those who 

share a protected characteristic and those who do not share it by:  

  

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 

different aspects of our curriculum. This includes teaching in RE, citizenship and personal, 

social, health and economic (PSHE) education, but also activities in other curriculum areas.  



For example, as part of teaching and learning in English/reading, pupils will be introduced to 

literature from a range of cultures.  

• Making pupils aware of our behaviour and anti-bullying policies 

• Holding assemblies dealing with relevant issues.  Pupils will be encouraged to take a lead in 

such assemblies, and we will also invite external speakers to contribute  

• Working with our local community.  This includes inviting leaders of local faith groups to speak 

at assemblies and organising school trips and activities based around the local community.  

• Encouraging and implementing initiatives to deal with tensions between different groups of 

pupils within the school. For example, our school council has representatives from different 

year groups and is formed of pupils from a range of backgrounds.   All pupils are encouraged 

to participate in the school’s activities, such as sports clubs.   We also work with parents to 

promote knowledge and understanding of different cultures.  

• We have developed links with people and groups who have specialist knowledge about 

particular characteristics, which helps inform and develop our approach.  

 

 

PUBLICISING THE POLICY  

  

The policy will be available on the Baines School Website.  

 

 

 

CONSIDERING EQUALITIES IN DECISION MAKING  

  

Baines School ensures it has due regard to equality considerations whenever significant decisions are 

made.   We consider equality implications before and at the time that we develop policy and make 

decisions and continue to review these on a continuing basis.   

 

The school always considers the impact of significant decisions on particular groups. For example, 

when a school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 

 

We keep a written record to show we have considered equality issues and asked relevant questions 

about the impact of our decisions on different groups in the school community.  

 

 

EQUALITY OBJECTIVE – TO BE DISCUSSED BY GOVERNORS 

 

As a public authority, you must publish 1 or more equality objectives every 4 years. 

Examples of objectives are included below. Please insert your own objectives relating to your school’s 

context. 

• We must report on at least 1 equality objective once every 4 years – we’ve chosen [insert 

date] to be our deadline for this 



Objectives should be specific and measurable. They should be used as a tool to help improve the 

experience of a range of different pupils. The school can set as many objectives as it believes 

appropriate to its size and circumstances; the objectives should fit your school’s needs and be 

achievable.  

 

Objective 1 

Have in place a reasonable adjustment agreement for all staff with disabilities by July, to meet their 

needs better and make sure that any disadvantages they experience are addressed. 

Why we have chosen this objective:  

To achieve this objective, we plan to: 

Progress we are making towards this objective: 

Objective 2 

Increase the representation of teachers from local Black and minority ethnic communities over a 4-

year period (from this July to July in 4 years' time), so that this group increases from 10% to 25% of 

the teaching workforce. 

Why we have chosen this objective:  

To achieve this objective, we plan to: 

Progress we are making towards this objective: 

Objective 3 

Train all members of staff and governors involved in recruitment and selection on equal 

opportunities and non-discrimination by the beginning of the next academic year. Training evaluation 

data will show that 100% of those attending have a good understanding of the legal requirements. 

Why we have chosen this objective:  

To achieve this objective, we plan to: 

Progress we are making towards this objective: 

 

 

MONITORING ARRANGEMENTS  

  

We will review and update the equality information we publish at least each year to demonstrate 

how we are meeting the aims of the general public sector equality duty and to evidence progress 

made towards our equality objectives.   Our objectives will be drawn up and published by the 

Governing Board at least every 4 years.  

 

 

 

Equality Mark – This is on display in Baines School Front Office  

  

  
  



  


